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BOARD OF VISITORS
OLD DOMINION UNIVERSITY
Thursday, April 26, 2018, 900 a.m.
Kate and John R. Broderick Dining Commons

AGENDA
. Call to Order
Carlton Bennett, Rector

. 2019-2019 Tuition & Fees Presentation
Gregory DuBois, Vice President for Administration & Finance

. Recess for Standing Committee Meetings
Carlton Bennett, Rector

. Reconvene
Carlton Bennett, Rector

. Approval of Minutes — December 7, 2017 Meeting
Carlton Bennett, Rector

. Rector’s Report
Carlton Bennett, Rector

Revisions to Board Policy 1012 — Resolution Adopting Executive Order Number One (2014),

“Equal Opportunity” (pp. 5-6)

. President’s Report
John R. Broderick, President

. Reports of Standing Committees

1. Audit Committee
Bruce Bradley, Vice Ghr

2. Academic and Research Advancement Committee
Michael Henry, Chair

a. Tenure Recommendations (pp.7-45)
b. Honorary Degree Recommendation (pp. 46-47)
c. Dual Employment (p. 48)




Consent Agenda

a. Faculty Appointments (pp. 49-56)
b. Administrative Faculty Appointments (pp. 57-62)
c. Emeritus/Emerita Appointments (pp. 63-69)

Reqular Agenda

d. Proposed Revisions to Policy on Posthumous Degree or Certificate of Recognition or

Achievement for Terminally Ill and Deceased Students (pp. 70-72)

3. Administration and Finance Committee
Robert Tata, Chair

4. Student Enhancement & Engagement Committee
Jay Harris Vice Chair

5. University Advancement Committee
Toykea JoneChair

Resolution to Name the Honors College as the Perry Honors College (p. 73)

Election of Nominating Committee
Carlton Bennett, Rector

Closed Session
Yvonne Allmond, Secretary

. Reconvene in Open Session and FOIA Certificate
Carlton Bennett, Rector

. Old/Unfinished Business

Carlton Bennett, Rector

. New Business
Carlton Bennett, Rector

. Adjourn
Carlton Bennett, Rector



Return to Top



The Secretary of Administration is directed to review annually state procurement,

employment and other relevant policies compliance with the non-discrimination
mandate contained herein, and shall report to the Governor his findings together with such
recommendations as he deems appropriate.

The Director of the Department of Human Resource Management shall assist in this review.
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TENURE RECOMMENDATIONS

RESOLVED, that upon the recommendation of the Provost, the Academic and Research
Advancement Committee recommends that the Board of Visitors approve the award of tenure and
promotion to associate professor for the following faculty members at Old Dominion University.
The tenure and promotion will be effective with the Fall 2018 semester.

College of Arts and Letters

Brett Bebber
Department of History

Vittorio Colaizzi
Department of Art

Kathleen Slauson-Blevins
Department of Sociology and Criminal Justice

Elizabeth Zanoni
Department of History

Strome College of Business

Juan Du
Department of Economics

Jing Zhang
Department of Management

Weiyong Zhang
Department of Information Technology and Decision Sciences



Lamar Reams
Department of Human Movement Sciences



Recommendations were received from the departmental, college, and university promotion and
tenure committees, as well as from the department chair and the college dean. These different levels
of review are important in providing a thorough and fair analysis of a faculty member’s contributions
in the three areas of evaluation and allow for a uniform evaluation of faculty across departments and
colleges.

Dr. Brett Bebber received a B.A. (2000) in History and a B.A. (2000) in Religious Studies from
Hope College, Holland, Mic



Dr. Brett Bebber has provided service to the University, his profession, and the community. In the
Department of History, he served on the team that developed the World War | Commemoration
Program (2014-2018), and was chief author on the Old Dominion University’s Town-N-Gown
Society grant that helped to fund the program. In support of this program, he served as lead curator
for “The Power of Persuasion: Propaganda Posters for World War I”” a teaching exhibit shown in the
Perry Library for the month of November 2015. Dr. Bebber also served as panel chair (2014) for the
World War | Symposium at Macarthur Memorial Center. At the University level, he has served on
many committees, including College of Arts and Letters Technology Committee (2014-2016),
Institute for Jewish and Interfaith Studies Advisory Committee (2013-2016), and Faculty Senate
Library Representative (2012-2013). Dr. Bebber serves his profession in the leadership roles of
executive board member (2012-present) of the Southern Humanities Conference, treasurer (2017-
present) and program co-chair (2014-2016) for Mid-Atlantic Conference on British Studies, and
marketing and exhibitions coordinator (2016) for the North American Conference of British Studies.
He also served as chair for conference panels, an editorial consultant, and a reviewer for
publications. In the community, Dr. Bebber has given several talks on World War | and postwar
Britain.

The Department Committee (11-
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in the three areas of evaluation and allow for a uniform evaluation of faculty across departments and
colleges.

Dr. Vittorio Colaizzi received a B.A. (1992) in Studio Art from Mary Washing College,
Fredericksburg, VA, a M.F.A. (2000) in Painting and Ph.D. (2005) in Art History from Virginia
Commonwealth University, Richmond, VA. Before he joined Old Dominion University in 2012, he
served as an Adjunct Professor (2000-2006) at Virginia Commonwealth University, Temporary
Assistant Professor (2005-2006) at St. Mary’s College of Maryland, St. Mary’s City, Maryland,
Assistant Professor (2007
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providing notes on Amy Brandt’s, former curator of contemporary art at the Chrysler Museum,
manuscript and by co-chairing a panel for the meeting of Southern Conference of Art Colleges. In
the community, Dr. Colaizzi served on the selection committee for the Norfolk Arts Offsite and
Transit Galleries, arranged Making and Meaning: Selections from the Chrysler Museurated the

exhibit
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University of Nebraska — Lincoln (2005-2010) and Teaching Assistant and Instructor in the
Department of Sociology, at lowa State University (2003-2005).

Dr. Kathleen Slauson-Blevins has taught four upper division courses in family and women’s issues
and SOC 695 Sociology of Reproduction at the graduate level. She has served on a successfully
completed thesis committee for one graduate student and is currently chairing thesis committees for
two graduate students. Her teaching evaluations are positive with an average student opinion survey
rating of 4.73 on a 5-point scale for overall teaching effectiveness. Her portfolio reviews were very
positive, with the reviewers observing that her materials consistently challenge students to
demonstrate substantive knowledge as well as critical thinking, and that she refreshes her course
content to reflect current issues. She has successfully incorporated different teaching approaches for
her online classes with large enrollment by creating smaller discussion groups so that students can
communicate easily and sending an introductory email to students at the beginning of the semester
asking if they have any concerns about the online format or the syllabus. Both approaches have
generated positive feedback from students who conveyed a sense of personal connection to peers and
to her as the instructor.
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community service groups, such as the Hampton Roads Community Foundation, and utilizes these
opportunities to foster potential internship and research collaborations.

The Department Committee recommended 12-0 in favor of the award of tenure. The College
Committee (8-0) and the University Promotion and Tenure Committee (6-0) were both unanimously
in favor. The chair and the dean recommend tenure and promotion.

In accord with the assessment of external reviewers and in concurrence with the recommendation of
the chair and dean and the recommendation of the department, college, and university promotion and
tenure committees, | am pleased to recommend Dr. Kathleen Slauson-Blevins for tenure and
promotion to the rank of Associate Professor in the Department of Sociology and Criminal Justice in
the College of Arts and Letters.

DR. ELIZABETH ZANONI
DEPARTMENT OF HISTORY

Analysis and Recommendation:

The following contains my recommendation
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second or third reader for three thesis committees, primary examiner on six exam committees, and
third examiner on five exam committees. In 2014, her teaching was recognized with a Shining Star
in Teaching Award.
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presented her research at 15 national and international conferences. Dr. Du has obtained funding on
two internal and external grants totaling $32,500.

Dr. Du’s four external reviewers expressed unanimous support for tenure, in particular praising the
timeliness and sophistication of her research. A reviewer stated, “Dr. Du has made substantial

17



Recommendations were received from the departmental, college, and university promotion and
tenure committees, as well as from the department chair and the college dean. These different levels
of review are important in providing a thorough and fair analysis of a faculty member’s contributions
in the three areas of evaluation and allow for a uniform evaluation of faculty across departments and
colleges.

Dr. Jing Zhang received a B.A. (1996) in Industrial Economics and an M.A. (1999) in Business
Policy from Renmin University of China, Beijing, China, and a Ph.D. (2004) in Business Policy from
National University of Singapore. Before she joined Old Dominion University in 2012, she served as
a research fellow (2003-2005) at Cass Business School, City University, London, UK, RCUK
research fellow (2005-2007) at Lancaster University Management School, Lancaster, UK, Visiting
Professor (2010, 2011) at Tsinghua University, Beijing, China, and Assistant Professor (2007-2012)
at lowa State University, in Ames, lowa.

Dr. Zhang has taught three undergraduate courses, including a writing intensive course, and one
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Dr. Zhang volunteers for the Asian Business Association of Hampton Roads (2014), the Tidewater
Chinese School (2012-present), and Norfolk and Virginia Beach Public Schools (2012-present).

The Department Committee (5-0), the College Committee (7-0) and the University Promotion and
Tenure Committee (6-0) all voted in favor of awarding tenure and promotion. The chair and the dean
recommended promotion with tenure.

In accord with the assessment of external reviewers and in concurrence with the recommendation of
the chair and dean and the recommendation of the department, college, and university promotion and
tenure committees, | am pleased to recommend Dr. Jing Zhang for tenure and promotion to the rank
of Associate Professor in the Department of Management in the Strome College of Business.
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liaison to the Perry Library, and he serves on the College’s Library and Research Committee and the
Human Subject Research
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DR. JAMIE COLWELL
DEPARTMENT OF TEACHING AND LEARNING

Analysis and Recommendation:

The following contains my recommendation for the tenure and promotion application of Dr. Jamie
Colwell, currently Assistant Professor in the Department of Teaching and Learning in the Darden
College of Education.

The ODU Faculty Handbooktates, “The main purposes of tenure are to recognize the performance
of faculty members who have given years of dedicated service to the university, to protect academic
freedom, and to enable the university to retain a permanent faculty of distinction in order to
accomplish its mission.” [Faculty Handbookp. 46]. The promotion to the rank of Associate
Professor “is based on established high quality of performance in teaching, research, and service and
pre-eminence in at least one of these areas.” [Faculty Handbookp. 28].

Recommendations were received from the departmental, college, and university promotion and
tenure committees, as well as from the department chair and the college dean. These different levels
of review are important in providing a thorough and fair analysis of a faculty member’s contributions
in the three areas of evaluation and allow for a uniform evaluation of faculty across departments and
colleges.

Dr. Jamie Colwell received a B.A. (2004) in English, Cum Laude, a certification (2005) in
Secondary English Education, an M.A. (2007) in English, Summa Cum Laude, and aPh.D. (2012) in
Curriculum and Instruction, Literacy, Summa Cum Laude, from Clemson University, Clemson,
South Carolina. Before she joined Old Dominion University in 2012, she served as an English
Teacher (2005-2008) at Eastside High School in Greenville County, South Carolina, an Instructor
(2009-2010), Moore Fellow (2008-2012), and Graduate Research Assistant (2008-2012) in the
Eugene T. Moore School of Education at Clemson University.

Dr. Colwell has redesigned and taught TLED 408: Reading and Writing in the Content Areas, READ
628: New Literacies, Digital Technologies and Learning, READ 685: Organization and Supervision
of Reading Programs, TLCI 805: Critical Issues: Curriculum Research, and TLCI 828:
Contemporary Issues in Literacy Research. Her teaching evaluations are positive with an average
Student Opinion Survey rating of 4.77 on a 5-point scale for overall teaching effectiveness. Students
praise her enthusiasm, passion, knowledge, and use of engaging, hands-on activities. Dr. Colwell
serves on seven dissertation committees, including one as chair. In 2016, she received a Shining Star
Award for Outstanding Teaching.

Dr. Colwell’s research is focused on disciplinary and digital literacy in teacher and student education.
Since 2012, Dr. Colwell has published 16 peer-reviewed journal articles, 6 book chapters, 1 book,
and 1 conference proceeding. She is listed as first author for 11 of her published articles and 2 of her
book chapters. Her work has been published in top-tier journals including Teachers College Recqgrd
Journal of Literacy Researcénd Reading Research Quarter8he has presented her research at 23
national conferences. Dr. Colwell has obtained funding as Pl and Co-P1 on five internal and external
grants totaling $148,472. Additionally, she was a consultant on two grants totaling $197,527.
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Dr. Colwell’s four external reviewers expressed unanimous support for tenure and praised the
quantity and quality of her publications. A reviewer stated, “She has established herself as a
reputable scholar within the field of content area, literacy, disciplinary literacy, teacher preparation,
and certain research methodologies.” One reviewer praised, “Not only has Dr. Colwell been prolific,
the quality of journals in which she has published is quite impressive for a junior faculty.” Another
shared, “Her research trajectory, which explores the learning and activity of both pre-service and in-
service teachers, has the potential for widespread implementation at a crucial time in our field’s
development, because this research illuminates factors that support teachers’ use of technology in
ways that, in turn, maximize student learning.” Another reviewer summarized, “Dr. Jamie Colwell
has developed a reputation as one who can effectively share high quality ideas with the field and
regularly participates in the professional conversation about literacy and scaffolding instruction.”

Dr. Jamie Colwell has provided service to the University, her profession, and the community. In the
Department of Teaching and Learning, she serves as the Graduate Program Director (2016-present)
for the Curriculum and Instruction Ph.D. Program, Literacy Coaching Certificate Coordinator (2017-
present), Chair (2013-2016) of the Curriculum Committee, member (2012-2013) of the Department
Budget Committee, and several search committees. At the University level, she serves as a member
(2013-2017) of the Darden College of Education Curriculum Committee, Affiliate Faculty Advisor
(2012-present) for the Study Abroad Program for Teaching and Learning in Carpi, Italy, and faculty
participant (2014) for the Institute on Writing and Critical Thinking in the Major. Dr. Colwell serves
her profession by serving as chair-elect (2016-2017) and steering committee member (2015-present)
of the Formative Experiment and Design-Based Research Innovative Community Group for the
Literacy Research Association, a member of three editorial review boards, and reviewer for
numerous journals. In the community, Dr. Colwell has served as a literacy consultant (2012-2014)
for summer reading for Virginia Beach Public Library.

The Department Committee (9-0), the College Committee (5-0) and the University Promotion and
Tenure Committee (6-0) all voted in favor of awarding tenure and promotion. The chair and the dean
recommend promotion with tenure.

In accord with the assessment of external reviewers and in concurrence with the recommendation of
the chair and dean and the recommendation of the department, college, and university promotion and
tenure committees, 1 am pleased to recommend Dr. Jamie Colwell for tenure and promotion to the
rank of Associate Professor in the Department of Teaching and Learning in the Darden College of
Education.

DR.
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Dr. Crompton’s four external reviewers expressed unanimous support for tenure, and praised the
quantity and quality of her publications. A reviewer stated, “Dr. Crompton’s research work is that of
a prolific and thorough researcher who has contributed a substantial body of consistently high quality
work.” One reviewer praised, “Dr. Crompton has achieved visibility in the mobile learning
community in the U.K. and beyond through her various activities.” Another shared, “Dr. Crompton
presents and publishes with her students, mentoring them in the impact of technology on the
educational processes, as well as nurturing teacher leaders in the national and international
discussions concerning the role of technology standards in the lives of all educators.” In response to
her publication record, one reviewer noted, “l have not reviewed any scholars for tenure and
promotion prior to this time who have produced at that high of a level in their initial tenure years ata
university.” This same reviewer commented, “Without a doubt, this highly digital world needs young
and talented researchers such as Dr. Helen Crompton; researchers who will be the creative superstars
of the future.”

Dr. Crompton has provided service to the University, her profession, and the community. In the
Darden College of Education, she served as a member of two search committees (2015-2016),
Budget Committee (2013, 2015), Technology Committee (2013, 2015-2016), College Strategic Plan
Writing Group (2015-2016), and founder and leader (2013-2017) of the Team Tenure: Non-tenured
faculty support group. Dr. Crompton serves her profession as well, including serving as a member
(2015-2017) on a panel of experts for the Horizon Project Advisory Board, member of a program
committee for International Workshop on Mobile Learning (2014), International Conference on
Interactive Mobile Communication, Technologies and Learning (2015), International Association for
Blended Learning Conference (2016), and World Conference on Mobile and Contextualized
Learning (2016). She is also a reviewer for several journals and organizations. In the local
community, Dr. Crompton served on the STEM Advisory Board (2014-2015) and the Digital
Inclusion Advisory Board (2014-2015) for Norfolk Public Schools. She also served as an
instructional coach for Verizon Innovative Learning Schools (2013-2014) and Verizon Mobile
Learning Academy (2014-2016).

The Department Committee (9-0), the College Committee (5-0) and the University Promotion and
Tenure Committee (6-0) all voted in favor of awarding tenure and promotion. The chair and the dean
recommend promotion with tenure.

In accord with the assessment of the external reviewers and in concurrence with the recommendation
of the chair and dean and the recommendation of the department, college, and university promotion
and tenure committees, | am pleased to recommend Dr. Helen Crompton for tenure and promotion to
the rank of Associate Professor in the Department of Teaching and Learning in the Darden College
of Education.
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DR. CHRISOPHER GLASS
DEPARTMENT OF EDUCATIONAL FOUNDATIONS AND LEADERSHIP

Analysis and Recommendation:

The following contains my recommendation for the tenure and promotion application of
Dr. Christopher Glass, currently Assistant Professor in the Department of Educational Foundations
and Leadership in the Darden College of Education.

The ODU Faculty Handbooktates, “The main purposes of tenure are to recognize the performance
of faculty members who have given years of dedicated service to the university, to protect academic
freedom, and to enable the university to retain a permanent faculty of distinction in order to
accomplish its mission.” [Faculty Handbookp. 46]. The promotion to the rank of Associate
Professor “is based on established high quality of performance in teaching, research, and service and
pre-eminence in at least one of these areas.” [
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first author of his book and book chapter. He has presented his research at 15 refereed conferences,
11 professional conferences, and 9 invited presentations. He was a contributor on one grant funded
by China Scholarship Council for $400,000. His research has been recognized with the Innovative
Research in International Education Award (2016) from NAFSA: Association of International
Educators and Editor’s Choice Award (2014) from the Journal of International Students in Higher
Education.

Dr. Glass’s four external reviewers expressed unanimous support for tenure. A reviewer stated, “The
journals he has published in are of good reputation and quality, and cover a diverse academic
panorama.” One reviewer praised, “Dr. Glass’ record of scholarly contribution is very impressive.”
Another shared, “He has been willing to push boundaries by using multiple scholarly approaches in
exploring and emphasizing belongingness for international students.” Another reviewer declared,
“He is certainly on trajectory to establish himself as a recognized international expert in the field,
especially as it relates to his primary focus on the experiences and development of international
students.”

Dr. Glass has provided service to the University and his profession. In the Department of Educational
Foundations and Leadership, he serves as the Graduate Program Director (2013-present) for the
Higher Education Program and Community College Leadership Program, member (2013-present) of
the Departmental Policy Committee, and member of several search committees. At the College and
University level, he serves as a member of 15 committees, including serving as chair (2016-present)
of the ACE Internationalization Laboratory Curriculum, Co-Curriculum, and Learning Outcomes
Subcommittee. Dr. Glass serves his profession by serving a reviewer for 12 academic publications, 3
academic conferences, 1 academic publisher, and 1 foundation. He has served on the Editorial Board
(2013-present) for the Journal of International Studentde selection committee for the 2017 TLS
KC’s Innovative Research in International Education Award, and participated in the national panels
AACC Dialogue on Future of Doctoral Education (2016) and ASHE/NAFSA Collaboration Global
Learning and International Educational Mobility (2014-2015).

The Department Committee (5-0), the College Committee (5-0) and the University Promotion and
Tenure Committee (6-0) all voted in favor of awarding tenure and promotion. The chair and the dean
recommend promotion with tenure.

In accord with the assessment of external reviewers and in concurrence with the recommendation of
the chair and dean and the recommendation of the department, college, and university promotion and
tenure committees, | am pleased to recommend Dr. Christopher Glass for tenure and promotion to
the rank of Associate Professor in the Department of Educational Foundations and Leadership in the
Darden College of Education.
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DR. LAMAR REAMS
DEPARTMENT OF HUMAN MOVEMENT SCIENCES

Analysis and Recommendation:

The following contains my recommendation for the tenure and promotion application of Dr. Lamar
Reams, currently Assistant Professor in the Department of Human Movement Sciences in the Darden
College of Education.

The ODU Faculty Handbooktates, “The main purposes of tenure are to recognize the performance
of faculty members who have given years of dedicated service to the university, to protect academic
freedom, and to enable the university to retain a permanent faculty of distinction in order to
accomplish its mission.” [Faculty Handbook
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DR. JILL STEFANIAK
DEPARTMENT OF STEM EDUCATION AND PROFESSIONAL STUDIES

Analysis and Recommendation:

The following contains my recommendation for the tenure and promotion application of
Dr. Jill Stefaniak, currently Assistant Professor in the Department of STEM Education and
Professional Studies in the Darden College of Education.

The ODU Faculty Handbooktates, “The main purposes of tenure are to recognize the performance
of faculty members who have given years of dedicated service to the university, to protect academic
freedom, and to enable the university to retain a permanent faculty of distinction in order to
accomplish its mission.” [Faculty Handbookp. 46]. The promotion to the rank of Associate
Professor “is based on established high quality of performance in teaching, research, and service and
pre-eminence in at least one of these areas.” [Faculty Handbookp. 28].

Recommendations were received from the departmental, college, and university promotion and
tenure committees, as well as from the department chair and the college dean. These different levels
of review are important in providing a thorough and fair analysis of a faculty member’s contributions
in the three areas of evaluation and allow for a uniform evaluation of faculty across departments and
colleges.

Dr. Jill Stefaniak received Bachelors of Commerce (2006) from University of Windsor, Ontario,
Canada, a Masters in Training and Development (2008) from Oakland University, Rochester,
Michigan, and a Graduate Certificate for Online Training (2012) and Ph.D. in Instructional
Technology (2013) from Wayne State University, Detroit, Michigan. Before she joined Old
Dominion University in 2013, she served as a teaching assistant (2004-2006) at the University of
Windsor, a graduate research assistant (2007-2008), adjunct instructor (2009-2012), and Director of
Education Training (2011-2013) at Oakland University, a graduate assistant (2008) and Assistant
Director of Education (2008-2011) at Beaumont Health Systems, and a teaching assistant (2012)
adjunct instructor (2012-2013) at Wayne State University.

Dr. Stefaniak has taught two courses at the undergraduate level and nine at the graduate level. Her
teaching evaluations are positive with an average student opinion survey rating of 4.61 on a 5-point
scale for overall teaching effectiveness. Students praise her knowledge, experience, enthusiasm, and
helpfulness. Since joining Old Dominion University, Dr. Stefaniak has served as chair of 20
dissertation committees, member of 7 dissertation committees, member of 1 thesis committee, and
advisor for 4 master’s projects. Additionally, she successfully chaired 17 research residency projects
for doctoral students.

Dr. Stefaniak’s research is focused on instructional strategies utilized in medical education, utility of
cognitive apprenticeships as an instructional framework in higher education, and the role that needs
assessments play in the design of instructional and non-instructional interventions. Since 2013, Dr.
Stefaniak has published 23 peer-reviewed journal articles, 9 book chapters, and 2 books. She is first
author for 11 of her journal articles, 6 of her book chapters, and is sole editor of her books. She has
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DR. VUKICA JOVANOVIC
DEPARTMENT OF ENGINEERING TECHNOLOGY

Analysis and Recommendation:

The following contains my recommendation for the tenure application of Dr. Vukica Jovanovic,
currently Assistant Professor in the Department of Engineering Technology in the Batten College of
Engineering and Technology.

The ODU Faculty Handbookstates that “The main purposes of tenure are to recognize the
performance of faculty members who have given years of dedicated service to the university, to
protect academic freedom, and to enable the university to retain a permanent faculty of distinction in
order to accomplish its mission.” [Faculty Handbookp. 46]. The promotion to the rank of Associate
Professor “is based on established high quality of performance in teaching, research, and service and
pre-eminence in at least one of these areas.” [Faculty Handbook
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Professor in the Department of Engineering Technology in the Batten College of Engineering and
Technology.

DR. GANGFENG MA
DEPARTMENT OF CIVIL AND ENVIRONMENTAL ENGINEERING

Analysis and Recommendation:

The following contains my recommendation for the tenure application of Dr. Gangfeng Ma, currently
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instructor effectiveness score in his most recent CEE: 330 Hydromechanics course. He has mentored
two Ph.D. students and one Master’s degree student. He has chaired the Master Project Committees
for five students. He currently serves on the dissertation committee for one doctoral student.

Dr. Ma’s research focus is coastal engineering, specifically wave dynamics and resiliency in coastal
areas following storm surge, tsunami, and sea level rise. Since 2012, Dr. Ma has published 27 peer-
reviewed journal articles and 4 conference proceedings. Of note, he was lead author on the most-
downloaded paper in 2013 published in the Ocean Modelling journal, and that paper is now the
second most-cited paper from that journal. Additionally, he was a contributing author on a paper
that was the most-downloaded paper in 2015 published in the Marine Geology journal and it is the
eighth most-cited paper from that journal. Both journals are among the most prestigious in the
coastal engineering profession. Dr. Ma’s most well-known work is on development of the wave
computer model called NHWAVE, which simulates wave processes from deep water to shoreline.
He has been a key collaborator on this project, along with coastal engineers from other established
research institutions such as University of Delaware and Louisiana State University, and they have
made the modeling program freely available in order to promote additional research in the field. Dr.
Ma has diligently pursued grant applications, and his yield of $235K over five years is just below the
average faculty research expenditures in the College. Six external reviewers evaluated Dr. Ma’s
portfolio and are unanimous in their support for his tenure and promotion to Associate Professor.
The first reviewer stated, “I would rank his research capability and quality near the top among
researchers of his age, both nationally and internationally. Furthermore, his generosity and ambition
to give away his numerical model NHWAVE and make it a community model to help the research
and engineering community should deserve great appreciation.” Another commented that Dr. Ma’s
“funding level is solid, especially since funding levels for numerical modeling studies are typically
lower than field or laboratory studies that are more cost intensive.” Two more reviewers commend
his publication record, with one citing it as “an excellent publication record for someone only five
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The Department Committee (8-0), the College Committee (6-0) and the University Promotion and
Tenure Committee (6-0) all voted in favor of awarding tenure and promotion. The chair and the dean
recommend promotion with tenure.
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enrollments and most are taught via distance modality with many students choosing the
asynchronous option.

Dr. Seek’s expertise is in structural engineering, with a focus on cold formed steel roof systems. His
scholarly works have targeted practioners in the metal building industry. This is an appropriate form
of applied engineering research by a faculty member in the Engineering Technology Department.
Dr. Seek’s most significant professional work has been the production of the Design Guide for Cold-
Formed Steel Roof Framing Systems, 2" Edition, developed for the American Iron and Steel
Institute (AISI). The Metal Building Manufacturers Association provided a faculty research
fellowship to Dr. Seek as the lead author to complete the project. Dr. Seek was a contributing author
to the 2009 first edition of this book, stemming from his dissertation work, and in collaboration with
his advisor and a fellow graduate student. For the second edition, on which Dr. Seek is lead author,
he was asked to incorporate elements from a separate structural design guide, update all materials to
reflect the latest technological developments, and combine them into a single reference book. He
also added multiple new chapters and sections of new materials. AISI design guides serve as
specialized interpretations of the legal specifications that govern the design of metal building
structures and serve as practical reference tools for not only industry users, but insurance
underwriters and building code officials as well. The review process is rigorous because of
substantial legal ramifications for the industry. The Design Guide was reviewed by a steering
committee that consists of a combination of experts from academics, engineering, managers, and
members of governing boards. In August 2016, Dr. Seek submitted the final draft of the 307-page
book to the industry steering committee charged with reviewing the book. Because of the tenure
decision date approaching, and without the book having reached “in-press” status, the chair of the
steering committee sent me a status update, confirming that Dr. Seek’s draft had been “extensively
reviewed by the steering group” and that the “review comments are being compiled and reconciled.”
He stated the book “will be an essential design tool to the metal building industry.” In light of
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that Dr. Seek had received feedback regarding this issue in the pre-tenure review.” The chair and the
dean recommended tenure and promotion.

I have conducted my own review of Dr. Seek’s materials and conferred with the chair, dean and
university committee, as stipulated in the Faculty Handbookvhen all of the levels of review are not
in agreement with each other. Dr. Seek’s external reviewers were supportive of his promotion, as
were the chair and dean. After careful consideration, | have determined that Dr. Michael Seek has
demonstrated effectiveness in teaching and an acceptable level of service. As a faculty member with
primary responsibility in an undergraduate program, Dr. Seek’s scholarly contribution of producing
an extensive, comprehensive, and detailed design guide that will immediately inform the ways in
which the national metal building industry designs its structures is surely evidence of a scholar with
national stature whose work has relevance and practical application.

In accord with the assessment by the external reviewers and in concurrence with the recommendation
of the chair, dean and the college promotion and tenure committee, | recommend Dr. Michael Seek
for tenure at the rank of Associate Professor in the Department of Engineering Technology in the
Batten College of Engineering and Technology.

DR. XIAOXIAO HU
DEPARTMENT OF PSYCHOLOGY

Analysis and Recommendation:

The following contains my recommendation for the tenure and promotion application of
Dr. XiaoXiao Hu, currently Assistant Professor in the Department of Psychology in the College of
Sciences.

The ODU Faculty Handbooktates, “The main purposes of tenure are to recognize the performance
of faculty members who have given years of dedicated service to the university, to protect academic
freedom, and to enable the university to retain a permanent faculty of distinction in order to
accomplish its mission.” [Faculty Handbookp. 46]. The promotion to the rank of Associate
Professor is based on “established high quality of performance in teaching, research, and service and
pre-eminence in at least one of these areas.” [Faculty Handbookp. 28].

Recommendations we

39



Dr. Hu has taught PSYC 317: Quantitative Methods, PSYC 728/828: Regression and Correlational
Design, and PSYC 763/863: Personnel Psychology. The quantitative scores and qualitative
comments are very good. Her teaching evaluations are positive with student opinion surveys
consistently rating her at or above the department and college means. Dr. Hu has served on 4 Ph.D.
dissertation committees, 14 thesis committees, including 3 as chair, and 11 guidance/qualifying exam
committees, including 1 as chair. In addition to her work mentoring graduate students, she has
supervised 12 undergraduate research assistants.

Dr. Hu’s research focus is in the areas of emotion and positive effects of behavior in the workplace.
Since 2012, Dr. Hu has published 12 peer-reviewed journal articles, including 9 as first or co-first
author. She has published four articles as first-author in the Journal of Organizational Behavipa
top journal in her field. The Journal of Business and Psychology recognized her research with the
2015 Editor’s Commendation. She has presented her research at over 20 professional meetings. She
has obtained funding as a co-PI1 on three external grants totaling over $1.1 million from the National
Science Foundation, Department of Defense-Department of the Navy, and the Air Force Office of
Scientific Research. In 2017, the College of Sciences recognized Dr. Hu with the Early Career
Distinguished Research Award.

Dr. Hu’s six external reviewers expressed unanimous support for tenure, in particular commending
the sophistication of her work and her success and meaningful contributions to her field in such a
short time. One reviewer stated, “She has a solid track record of funding and has clearly established
herself as an independent researcher with a bright future.” Another commented that Dr. Hu is “quite
skillful and efficient at extracting more than one publication out of each research project — something
I must admit that 1 am envious of,” and summarized, “Overall, I am very impressed with Dr. Hu’s
level of productivity, the quality of her research as indicated by the rigor of the journals in which she
has consistently published in, her leadership on these publications, as well as her extramural support
record.” One reviewer observed, “Her contributions to the field in her short time as an academic are
substantial. She is well on her way to being a nationally recognized scholar.” In Dr. Hu’s work with
positive effects in the workplace a reviewer shared, “I was particularly struck by both the theoretical
richness of her work and the range of methods she has used, including experience sampling methods,
field experiments, and studies or supervisor-subordinate dyads.” Another reviewer praises, “I am
quite favorably impressed with what Dr. Hu has accomplished during her short career. She has
obviously established a vibrant program of research with some clear foci.” One reviewer commented,
“With her published work in the last few years, Dr. Hu has established herself as one of the top
scholars in the area of affect in the workplace!”

Dr. XiaoXiao Hu has provided service to the University and her profession. At the University level,
she has served on the Industrial/Organizational Psychology Program Committee (2012-present),
Faculty Advisor for the Industrial/Organizational Psychology Student Association (2013-present),
Honors Committee (2016-
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The Department Committee (13-
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to the rank of Associate Professor in the Department of Biological Sciences in the College of
Sciences.

DR. HAMEEDA SULTANA
DEPARTMENT OF BIOLOGICAL SCIENCES

Analysis and Recommendation:

The following contains my recommendation for the tenure and promotion application of
Dr. Hameeda Sultana, currently Assistant Professor in the Department of Biological Sciences in the
College of Sciences.

The ODU Faculty Handbooktates, “The main purposes of tenure are to recognize the performance
of faculty members who have given years of dedicated service to the university, to protect academic
freedom, and to enable the university to retain a permanent faculty of distinction in order to
accomplish its mission.” [Faculty Handbookp. 46]. The promotion to the rank of Associate
Professor is based on “established high quality of performance in teaching, research, and service and
pre-eminence in at least one of these areas.” [Faculty Handbookp. 28].

Recommendations were received from the departmental, college, and university promotion and
tenure committees, as well as from the department chair and the college dean. These different levels
of review are important in providing a thorough and fair analysis of a faculty member’s contributions
in the three areas of evaluation and allow for a uniform evaluation of faculty across departments and
colleges.

Dr. Sultana received a B.S. (1997) in Biology and an M.S. (1999) in Applied Genetics from
Bangalore University, India, and a Ph.D. (2004) in Medical Biochemistry from University of
Cologne, Germany. Before joining Old Dominion University as Assistant Professor in 2012, she
served as a Research Scientist (2004-2005) at the Institute for Medical Biochemistry at the
University of Cologne. She also served as a Postdoctoral Associate (2005-2009), Research
Postdoctoral Associate (2009-2011), and Associate Research Scientist (2011-2012) at Yale
University School of Medicine, New Haven, Connecticut.

Dr. Hameeda Sultana has taught BIOL 405W: Seminar, BIOL 463/563: Cell Signaling in Host
Pathogen Interactions, BIOL 475/575: Neurobiology, and BIOL 730/830: Emerging Infectious
Diseases. She developed the courses BIOL 463/563, BIOL 475/575, and BIOL 730/830 to fill the
department’s need for upper level biomedical courses. Her average student opinion survey rating is
3.65 on a 5-point scale for overall teaching effectiveness. The course BIOL 475/575 was designed to
emphasize student independent research and learning with Dr. Sultana teaching for one month of the
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Dr. Sultana’s research focus is in the area of vector-borne diseases and tick and mosquito-borne
pathogens. Since 2012, Dr. Sultana has published 13 peer-reviewed publications, 3 invited reviews, 3
book chapters, 3 technical reports, and 22 abstracts. She was first author on four of her peer-
reviewed publications and one of her book chapters. Additionally, she was sole author for one of her
book chapters. Dr. Sultana has obtained funding as a Co-Investigator on a National Institutes of
Health RO1, five-year grant for over $1.9 million. In 2017, Dr. Sultana was recognized with the Early
Career Distinguished Research Award by the College of Sciences, and the Asian Caucus Early
Investigator Research Award.

Two of Dr. Sultana’s four external reviewers expressed support for tenure, in particular praising her
publication success. A reviewer stated, “Despite her early career stage, Dr. Sultana has accumulated
an impressive record of scholarly activity with her research, grantsmanship, teaching, and advising
activities.” One reviewer noted, “She is a strong scientist working in a very important and timely area
of infectious diseases---the mechanism and control of infections and transmission of arthropod-borne
viruses including WNV, Dengue virus and Zika virus.” The other two external reviewers shared their
concerns on her low research output and lack of success in acquiring funding. One reviewer shared,
“Dr. Sultana is bright and imaginative but has had a difficult start as an independent scientist.”
Another reviewer summarized, “Overall, | find the candidate’s package to be relatively strong in
terms of service, student mentoring (with the caveat of a low number of student publications), and
instruction, but relatively weak in terms of research output (i.e, primary publications), demonstrating
leadership and independence, and success in garnering research funding.” It is important to note that
the Dean’s recommendation letter specifically addresses the concerns raised by the two reviewers,
stating, “Two of the letters were more mixed in their assessment. Both pointed to her lack of
funding since coming to ODU. However, after her package was submitted to the external reviewers,
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The Department Committee (10-8), the College Committee (7-0) and the University Promotion and
Tenure Committee (6-0) all voted in favor of awarding tenure and promotion. The chair and the dean
recommended promotion with tenure.

In accord with the prevailing assessment by the external reviewers and in concurrence with the
recommendation of the chair and dean and the recommendation of the department, college, and
university promotion and tenure committees, | am pleased to recommend Dr. Hameeda Sultana for
tenure and promotion to the rank of Associate Professor in the Department of Biological Sciences in
the College of Sciences.
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families affected by domestic violence. She is also an active member of the National Association of
Black Journalists.

Ms. Hall is a native of Luling, Texas, and she holds a Bachelor of Arts degree in broadcast
journalism from Temple University.
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Return to Top

BOARD OF VISITORS
OLD DOMINION UNIVERSITY
RESOLUTION APPROVING DUAL EMPLOYMENT

WHEREAS, pursuant to Virginia Code §2.2-3106(C)(2) immediate family members may
both work at Old Dominion University if (i) they are engaged in teaching, research, or administrative
support positions, (ii) this Board finds it is in the best interests of Old Dominion University to allow
the dual employment, and (iii) the immediate family member does not have sole authority to
supervise, evaluate or make personnel decisions regarding the other, and

WHEREAS, the following individuals both work in the same department and neither has
authority to evaluate, supervise or make personnel decisions regarding the other,

Karen Karlowicz and Mitchell Gary Karlowicz, wife and husband,
BE IT RESOLVED, that the Board of Visitors of Old Dominion University finds that it is in
the best interests of the University and the Commonwealth for the dual employment of the above

named to exist.

BE IT FURTHER RESOLVED, that the dual employment of those listed above is recognized
and approved effective retroactively to the date of their respective hire.
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Return to Top
FACULTY APPOINTMENTS

RESOLVED, that upon the recommendation of the Academic and Research Advancement
Committee, the Board of Visitors approves the following faculty appointments.

Effective
Name and Rank Salary Date Term
Delegate Dawn Adams $3,375 Spring 2018 5 mos
Adjunct Assistant Professor of Nursing per course semester

Dr. Adams received a Doctor of Nursing Practice from Old Dominion University, certification as a
health counselor from Columbia Teachers College via the Institute of Integrated Nutrition, post-
masters certification as an adult nurse practitioner from Virginia Commonwealth University, a
Master of Science in Nursing from the University of Virginia, and a Bachelor of Science in Nursing
from James Madison University. She is a member of the Virginia House of Delegates, representing
the 68" District. Dr. Adams previously served as the Director for the Office of Integrated Health at
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Effective

Name and Rank Salary Date Term
Dr. Doris U. Bolliger $88,000 7/25/18 10 mos

Associate Professor of STEM Education and Professional Studies

Dr. Bolliger received a Doctor in Education in Curriculum and Instruction from the University of

50



Effective

Name and Rank Salary Date Term
Dr. Raymond Cheng $74,592 12/25/17 10 mos

Associate Professor of Mathematics and Statistics (Tenure Track)

Dr. Cheng received a Ph.D. and an M.S. in Mathematics and a B.A. in Mathematics and Physics
from the University of Virginia. Previously he was an Associate Professor of Practice in the
Department of Mathematics and Statistics at Old Dominion University.

Dr. Sophie Clayton

Lecturer of Ocean, Earth and Atmospheric $25,152 4/1/18 4 mos
Sciences
Assistant Professor of Ocean, Earth and $80,000 7/25/18 10 mos

Atmospheric Sciences (Tenure Track)

Dr. Clayton received a Ph.D. in Physical Oceanography from Massachusetts Institute of Technology,
a B.Sc. in Ocean Sciences from Bangor University, United Kingdom, and a B.A. in Fine Art from
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Effective

Name and Rank Salary Date Term
Dr. Margaret E. Gesing $58,000 12/25/17 10 mos

Lecturer of Educational Foundations and Leadership

Dr. Gesing received a Ph.D. in Higher Education from Ol