


Guaranteed Issue Employee’s Whole Life Insurance grows with you 
as your life and family grow. Let’s look at a hypothetical example:

Initial 
enrollment

Purchase the 
minimum 

$5,000 death 
benefit.

3rd  
Reenrollment

Must increase your 
coverage to maintain 

eligibility. Increase 
policy coverage with 
an additional $5,000 

death benefit. You 
now have $10,000  

in coverage.

1st  
Reenrollment

Decline the 
opportunity 
to increase 
coverage.

4th  
Reenrollment

Decline the 


