
rules and policies concerning institution. Section 7.01(a)(6) of the Board of Visitors Bylaws  grants 

authority to the President to implement the policies and procedures of the Board relating to University operations.  

 1 8 V A C 8 5 - 2 0 - 28. Practitioner- patient communication; termination of relationship.  

 

C. DEFINITIONS 
 
Administrative and Professional (AP) Medical Faculty – Employees who have administrative or 
professional duties directly related to the management or administration of, or patient care services in, a clinical care setting on behalf of EVMS Medical Group. 
 
Clinical Employee - AP Medical Faculty, TR Medical Faculty, and Classified Medical Staff.   

 
Classified Medical Staff - A salaried employee whose terms and conditions of employment are 
subject to the 
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a. Employees with the AP Medical Restricted Faculty classification are not eligible for leave 
payout.  

b. Clinical Employees who are discharged, involuntarily terminated or otherwise terminated 
for cause.  

c. Clinical Employees who resign, but do not provide sufficient notice as outlined in Section 
F(1).  

d. Clinical Employees who have provided sufficient notice in accordance with this Policy, but 
who fail to meet performance standards during the notice period may be subject to 
involuntary termination.   

e. Clinical Employees who have provided sufficient notice under Section II (A), but who have 
used paid leave (including time off that may have been pre-approved) within the last 
three weeks of the notice period (for any Clinical Employee whose required notice is 3 
weeks or greater) or within the last two weeks (for any Clinical Employee required to 
provide a two-week notice).  Holidays do not count as a part of the resignation period. 
The notice period will begin the following business day for any notice provided after 12 
noon on a given day.  
 

Any commitment made to an employee who is ineligible for severance pay will not be 
approved for payment. 
 

5. Supplemental Compensation. Certain types of supplemental compensation have a service 
component. Clinical Employees who have received a service-based supplemental 
compensation payment and who a) fail to provide sufficient notice under Section F(1) of this 
policy; or b) who are terminated under Section F(2) of this policy within six months of 
receiving such payment, shall be required to return the supplemental compensation 
payment. 
 

6. Separation Clearance Process. Supervisors must notify Virginia Health Sciences Human 
Resources upon notification of an employee’s separation (at the time they provide notice of 
resignation or are involuntarily terminated for any reason) and follow University Policy 606 
Separation Process for Faculty and Staff at the time they separate.   

 
G. RECORDS RETENTION 
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